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Introduction 

The Industrial Disputes Act, 1947 talks about disputes that occurs in an 
industry. Dispute may arise between 2 or more industries. It also makes 
provision for the investigation and settlement of disputes that may hamper the 
peace of the industry. It ensures harmony and cordial relationship between the 
employers and employees. It also provides various committees and offices for 
resolution of such disputes that arise among the industries. The Act provides 
self-contained code to compel the parties to resort to industrial arbitration for 
the resolution of disputes. It also provides statutory norms besides helping in 
the maintaining of cordial relation among the employers and employees 
reflecting socio-economic justice 

What is Industrial Disputes Act ? 

The Industrial Disputes Act, 1947 (the "ID Act") has been enacted for the 
investigation and settlement of industrial disputes in any industrial 
establishment.The Industrial Disputes Act defines "Industrial dispute" as a 
dispute or difference between workmen and employers or between workmen 
and workmen, which is connected with employment or non-employment or 
the terms of employment or with the conditions of labour. Dismissal of an 
individual workman is deemed to be an industrial dispute. 

The ID Act provides for the constitution of the Works Committee, consisting of 
employers and workmen, to promote measures for securing and preserving 
amity and good relations between the employer and the workmen and, to that 
end, endeavours to resolve any material difference of opinion in respect of 
such matters. The ID Act provides for the appointment of Conciliation Officers, 
Board of Conciliation, Courts of Inquiry, Labour Courts, Tribunals, and National 
Tribunals for settlement of disputes. Another method recognised for 
settlement of disputes is through arbitration. The Industrial disputes Act 
provides a legalistic way of settling disputes. The goal of preventive machinery 
as provided under the Act is to create an environment where the disputes do 
not arise at all. The ID Act prohibits unfair labour practices which are defined in 
the Fifth Schedule—strikes and lockouts (except under certain defined 
conditions and with proper notice). It also provides for penalties for illegal 
strikes and lockouts and unfair labour practices and provisions regarding lay off 
and retrenchment as well as compensation payable thereof. The ID Act 



provides that an employer who intends to close down an industrial 
establishment shall obtain prior permission at least ninety days before the date 
on which he intends to close down the industrial establishment, giving the 
reasons thereof. 

Objectives  

An act to make provision for the investigation and settlement of industrial 
disputes, and for certain other purposes. The objective of the Industrial 
Disputes Act is to secure industrial peace and harmony by providing 
mechanism and procedure for the investigation and settlement of industrial 
disputes by conciliation, arbitration and adjudication which is provided under 
the statute. The main and ultimate objective of this act is "Maintenance of 
Peaceful work culture in the Industry in India" which is clearly provided under 
the Statement of Objects & Reasons of the statute. 

The laws apply only to the organised sector. Chapter V talks about the most 
important and often in news topic of 'Strikes and Lockouts'. It talks about the 
Regulation of strikes and lockouts and the proper procedure which is to be 
followed to make it a Legal instrument of 'Economic Coercion' either by the 
Employer or by the Workmen. Chapter V-B, introduced by an amendment in 
1976, requires firms employing 300 or more workers to obtain government 
permission for layoffs, retrenchments and closures. A further amendment in 
1982 (which took effect in 1984) expanded its ambit by reducing the threshold 
to 100 workers. 
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